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The Law Society is seeking letters of interest with resume for the Nunavut nominee to sit on the 

Council of the Federation of Law Societies of Canada.  

 

General  

 

The Council of the Federation of Law Societies of Canada is the governing body of the Federation 

and is responsible for the strategic direction and oversight of the organization. 

 

The Federation is governed by a Council consisting of elected Council members nominated by the 

Federation’s 14 member law societies for a renewable term of one year. The Federation’s 

immediate Past President, President and incoming President (known as the Vice President and 

President-elect) are also members of Council. The Council normally meets four times per year, of 

which at least two such meetings shall be in-person 
 

• Preference will be given to resident members  

• Nunavut Inuit are encouraged to apply 

• Availability for upcoming meetings  

- June 2025 (Council only)   

- October 2025 (Winnipeg – FLSC Annual Meeting)   

- December 2025 (Council only)  

- March 2026 (FLSC Semi-Annual Meeting)  

 

 

 

 

 

 

https://flsc.ca/about-us/council-of-the-federation/
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The following information was taken from the Federation Governance Policies (amended October 

15, 2021). 

Attributes and competencies include: 

• knowledge of the regulation of the legal profession in Canada; 

• knowledge of and adequate connection to the current affairs of the law society of Nunavut 

• willingness to learn about new matters related to the regulation of the legal profession that 

have a national or international dimension; 

• availability and commitment to devote the time and effort necessary to effectively carry out 

Council member responsibilities including preparation, attendance and constructive 

participation in Council and committee meetings, as well as Federation conferences and law 

society meetings for the purpose of reporting on Federation activities;  

• collegiality, namely, the capacity to work effectively with others and interact in a respectful 

manner; and 

• a commitment to bringing a national perspective to his or her work on Council, while at the 

same time understanding local circumstances and dynamics 

Role of Council includes to:  

• ensure effective governance of the Federation; 

• determine, and periodically renew, the Strategic Plan, taking into account the input of the 

Presidents’ Forum and the CEOs’ Forum; 

• determine the Federation Annual Activity Plan and budget, including an international 

engagement plan, taking into account the input of the Presidents’ Forum and the CEOs’ 

Forum, and monitor their implementation; 

• establish committees of the Federation having regard to regional representation,ensure that 

their terms of reference are current and relevant, and monitor the performance of their 

work; 

• appoint the members and Chairs of committees based on the recommendations of the 

Executive Committee; 

• review, discuss and take action based on recommendations arising from the work of 

committees; 

• monitor national and international developments that may have a bearing upon the 

administration of justice and the regulation of the legal profession in Canada and 

recommend to the Members what actions should be taken by the Federation in light of 

those developments; 

• with the advice of the Finance and Audit Committee, approve the annual budget and ensure 

that Federation finances are soundly administered and that current and planned expenses 

are in line with anticipated revenues; 

• monitor the quality of Federation governance and make recommendations for 

improvement, as necessary; and 
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• ensure compliance by Council members with the Federation’s Code of Conduct and Conflict 

of Interest policies (Appendices A and B), by taking such action as may be appropriate, 

including removal or suspension, where a Council member is in breach of such policies. 


